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Higher Education or Wasted Education? 


“Goop MONEY and precious time” are being poured down the drain by many of the 
100,000 college graduates who began advanced study this fall, according to college 
placement directors surveyed by the family economics bureau of the Northwestern 
National Life Insurance Co. Summarized in The Wall Street Journal, the survey 
findings indicate that though placement directors concede the need for graduate study 
in some specialized fields, they feel that the “chase after higher degrees is becoming 
indiscriminate and overdone, especially in the non-technical areas.” Putting it even 
more strongly, a Princeton University representative indicted “a considerable number” 
of students for choosing to do graduate work solely because of “procrastination, lack of 
career information, draft apprehension, vocational immaturity, and liberal graduate 
school fellowships.” 

His criticism was echoed by a spokesman for Southern Illinois University, who 
commented that too many evidently regard graduate school as a “convenient dodge” 
to sidestep military service or postpone settling down and getting on with a job. From 
Temple University came the advice that as an alternative to continued life on campus, 
students majoring in business might profitably get some practical experience first, or 
take evening courses while working. 

Of course, this is not to say that all the 100,000 graduate students are stalling for 
time, or for other reasons, but it is interesting to note that they represent almost a 
quarter of the total output of those who earned bachelor’s degrees last Jume—an 
estimated 450,000. Moreover, the bureau found that over 90,000 master’s degrees 
and 13,000 Ph.D.’s were conferred this year—and these numbers are increasing at 
the rate of about 7 per cent annually. 

Geographically—at least so far as liberal arts subjects are concerned—the picture 
is very lopsided: From 60 to 85 per cent of liberal arts students graduated in June 
by the major Eastern institutions elected to go on with their studies, as contrasted 
with 15 to 35 per cent of the liberal arts B.A.’s in other sections of the country. 





